Cultivating RESPECT in the Organisation

Respect is a key requirement for a healthy working environment. It
promotes teamwork and increases productivity and efficiency at the
workplace. Besides, it lets employees know that they are valued for their
abilities, qualities and achievements. Hence, it makes them feel that their
role is important to their company's success.

We judge respect by the way our organisation, superiors, and coworkers
treat us. Respect can be determined by how often workers ask your
opinion, consult you about any changes that could affect your job prior to
implementing them, and delegate meaningful assignments to you. One of
the most sincere forms of respect is actually listening to what others have
to say. By giving your time and attention to them, indirectly shows how
you respect each other and makes them feel appreciated.

Learn Together. Grow Together. Respect Each Other!
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I was raised
A to show respect.

CORE VALUES
I was taught to knock before I open a door.
I m Say hello when I enter a room. Say please and
thank you, and to have respect for my elders.
I'd let another person have my seat if they need
it. Say 'yes sir' and 'no sir' and help others when
they need me to, not stand on the sidelines and
watch . Hold the door for the person behind
me, say 'excuse me' when it's needed, and to
love people for who they are and not for what

o I can get from them and most importantly,
a I was raised to treat people exactly how I

_'«,n__,-m # would like to be treated be others.

It's called Respect.
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